
MEETING: 

SUPERINTENDENT’S INSURANCE ADVISORY 

COMMITTEE (SIAC)  

December 9, 2020 

1:00 – 4:00 p.m. 

Location: 

ESF Board Room & Live-
streamed due to COVID-19 

 

Meeting called by: Amy Williams Type of meeting: Advisory 

Facilitator: Mark Langdorf Minutes by: Patty Snorf 

 

SIAC   
Members 
present: 

Amy Williams (BFT); Anthony Colucci (BFT); Jeff Bailey (BFT); Nel Marshall (School Administration); 
Patrick Darville (Local 1010); Sharon McNichols (Retirees); Lisa Schmidt (Benefits); Chris McAlpine 
(Board); Mike deVaux (Board); Katye Campbell (ex officio); Mark Langdorf (ex officio) 

Absent:      
Leslie Lawter (Local 1010); Cindy Lesinski (ex officio); Shelia Gaylor (Board); Dominic Lauretta 
(Board) 

Guests: 

Brian McNeil, Cory Norbutus (Cigna); Jonathan Anderson, Amanda Brooke Kross (Aon); Bonnie Doss 
(BPS); Dr. Beth Thedy (BPS-CHRO); Kristy Rodriguez (BPS); Wendy Andrews (BPS); Barrett 
Puschus (BPS);Kyle Savage (BFT Treasurer, teacher); Jennifer Jenkins (Board Member) 

MINUTES 
 

Welcome and Introductions:  Amy called the meeting to order. Due to COVID-19, some committee 
members and vendor representatives watched the live-stream presentation online and/or called in. 
 

Approval of the October SIAC Minutes:  Amy asked if any discussion was needed on the last meeting’s 
minutes; none was requested.  Sharon McNichols made a motion to approve October’s minutes, Chris 
McAlpine seconded.   The committee unanimously approved the minutes.   
 

Financial Update:  Bonnie Doss presented. 
 

 Total plan expenses in October were down $1.35 million 

 Total fund balance on October 31 is $3,745,488 
 

Anthony wanted clarification on the two $2.5 million infusions.  Bonnie said one was made in June and the 
other in December 2020.  He also asked about the $3 million in reserves that should be transferred into the 
trust fund.  Katye responded saying that money goes toward the Board portion for premiums paid, and is 
transferred by June 30.  Anthony asked how the $4.5 million contribution negotiated for and agreed upon will 
be handled; once per year or monthly?  Both Bonnie and Mark answered, monthly. 
 

2021 Open Enrollment Overview:  Mark and Amanda Brooke Kross presented. 
 

Mark went over the enrollment numbers from the past three years.  He also broke down the 2021 enrollment 
numbers by employee group and benefits chosen.  Any employee who is currently covered by the BPS 
Health Plan who did not actively make a medical plan choice for 2021, was defaulted into the Gold Plan. 
 

Amanda Brooke presented the projected fund balances for 2021 based on actual enrollment numbers from 
2021 open enrollment. 

 Projected fund balance beginning January 1, 2021, is $2.4 million 

 Projected shortfall to meet required F.S. 112.08 trust fund balance on 6/30/2021 is $2.46 million 

 Projected shortfall on 12/21/2021 is $9.6 million 

 Enrollment did go down from 2020 
 

Amy asked if an employee can appeal being in the Gold Plan.  Mark answered no, there had been 
numerous communications stating the default position is the Gold Plan, though situations can be reviewed 
on an individual basis. 
Anthony asked about another open enrollment period because there are those who didn’t understand the 
difference in plans.  Mark said no, it would be very difficult to have a mid-term enrollment. 
Amy asked for a demographic breakdown of open enrollment by location.  Mark will work on getting that 
information. 



 
Anthony wanted to go on record voicing his concern with the numbers/projections provided by the 
consultants.  There was a lot of confidence from our consultants with a 60% migration projection to the 
Silver Plan, committee members were skeptical and that number did turn out to be much lower.  Actual was 
34%. 
Anthony asked about the tax savings the District experiences with employees having an FSA account. 
Mark will get with the Payroll Department and find out how much money the District saves. 
Mike deVaux was able to message in a response; FSA accounts save on the amount of FICA taxes that are 
paid by the employer. 
 

Sunshine Law Overview:  Paul Gibbs presented a PowerPoint presentation reviewing the Sunshine Law, 
F.S. 286.011, and public records requests. 
 

Mark will send Mr. Gibbs’ slide presentation to the committee members. 
 
Communications:  Lisa mentioned the many communication pieces sent to ALL employees during open 
enrollment for 2021.  All of those communications can be found on the BPS Benefits webpage. 
 

 
 

Comments/Suggestions/Next Steps:  Amy asked if any committee members had questions or comments. 
There were none. 
 
 
 

Adjourned: The meeting adjourned at 2:14 p.m. 
 
 

Upcoming Meeting:  Wednesday, January 27, 2021, 1:00 - 4:00 p.m. 
 
 
 
 
 
Postscript:  On Monday, December 14, 2020, Mark emailed all the SIAC members answers to questions 
asked during the meeting that needed more research.   


